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Our Background

The Outdoor Partnership is an award-winning charity with a vision of enhancing
people’s lives through outdoor activities. Each year, we inspire local people to engage in
our programmes through participation, education, volunteering, and employment to
improve health, social and economic well-being, breaking down barriers to make the
outdoors accessible to all.

The Outdoor Partnership works to support people across all of Wales, Ayrshire in
Scotland, Southeast and the Sperrin's regions in Northern Ireland, and Plymouth,
Cumbria, North Yorkshire, Torbay and Coventry in England, to take up outdoor activities
as a life-long pursuit.

The Outdoor Partnership’s strategic approach envisages a ‘generational change’ where
engagement with outdoor activities is the ‘norm’ and accepted feature of the regular
lifestyles of the local population. As a result of its work to date the charity and its
partners has achieved several key outcomes which has resulted in a Social Return on
Investment of £8.42 for every £1 spent over the last year.

Our Vision

“Enhancing People’s Lives through Outdoor
Activities”

Our vision is to enhance people’'s physical and
mental health and wellbeing, improve economic
return, including local employment in the sector
and increase the social value through
participation in activities such as walking,
cycling, climbing, canoeing, paddle-boarding,
caving and many more adventurous sports.

Our approach is to focus predominantly on
grassroots participation. However, we do work in
close partnership with National Governing Bodies
(NGB) to provide an effective development
pathway for participants and to support the work
of the NGBs.




Our Values

Supporting our vision, The Outdoor Partnership has developed a number of core values
which are intrinsic in delivering the vision, as set out below:

e We respect the natural environment; protect it for the benefit of others; and
encourage residents to benefit from what the outdoors offers.

e We encourage activity in the outdoors for social, physical and mental well-being.

e We value equity, diversity and inclusion through partnership working.

e We promote opportunities for everybody to fulfil their potential.

e We advocate the value that outdoor education contributes to personal development
and social cohesion.

o We seek to achieve generational change in communities to grow through education,
employment and lifelong participation.

Our EDI Vision

“Equitable access to outdoor activities for all”

Working with those who face the most significant §§
barriers and are the least represented to access life- § :
long participation in outdoor activities. Equity,
diversity and inclusion are at the heart of everything
we do at the Outdoor Partnership. We believe that
everyone should be able to enjoy the benefits of
being outdoors and feel safe and like they belong. We §=
value each person as an individual. We will treat p
everyone with dignity and respect. Together with our
unique lived experiences we will forge safe, equitable, |
diverse and inclusive workspaces and services where &%
every voice is heard, respected and understood. We ¥
strive to develop a workforce and wider outdoor %5
sector with the confidence, skills and knowledge
required to embed equity, diversity and inclusion into
every aspect of provision to create an inclusive
environment where everyone feels welcome.




Our Strategy 2025 - 2035

In 2025, we undertook our first interim review of our 10-year rolling strategy. One of
(several of) the Outdoor Partnership’s priorities will be to continue to focus on Equity,
Diversity & Inclusion by targeting people who are disadvantaged, discriminated
against, living in poverty, and minoritised communities.

Our Strategy - The Outdoor Partnership

Our EDI Strategy

In August 2025 we developed our first EDI Strategy to support the charity to turn
our overarching 10-year rolling strategy into reality and ensure EDI is embedded
into every aspect of our work.



https://outdoorpartnership.co.uk/our-strategy
https://outdoorpartnership.co.uk/our-strategy

Where we are in 2026

Our EDI Policy

We continually review our EDI specific policy and other policies and procedures which
help drive our charity’s culture and behaviours and clearly sets out our commitment
as an employer and to our service users.

EDI Trustee Champion

We have a nominated EDI Trustee Champion on our Board who is committed to
supporting the CEO and the Management team to promote a workplace environment
and culture that values and celebrates diversity in all its form with the Outdoor
Partnership.

EDI Working Group

In 2023 we established an EDI working group with a clear Terms of Reference and
consists of some of our staff team including our EDI lead, the CEO and our EDI
Trustee Champion. The EDI Working Group report directly back to our formal staff
team meeting every quarter.

EDI priorities in meetings
EDI is a standing item in our UK Shared Learning group meeting, our Board meetings
and in our formal staff team meetings.

Training and support

We provided several EDI specific certified training courses and workshops covering a
number of topics for our whole staff team, our trustees, our delivery/activity providers
and our volunteer workforce.

Promotion

We continue to promote EDI awareness, both internally and externally via our social
media platforms through recognising dedicated calendar dates, which have over 6
million reach/impressions.




Impact
A total of 10,301 children, young people and adults benefited from our EDI programme
from April 2024 to the end of March 2025, with 50% reporting improvements in their
mental wellbeing. The social value of the EDI programme over that period was £6
million.

Insport

Insport is a Disability Sport Wales project which aims to support the physical activity,
sport, and leisure sectors delivering inclusively of disabled people. Our journey on the
Insport accreditation pathway started in 2016 when we became the first third sector
organization to achieve the Insport BRONZE award. We've continued that journey,
obtained the SILVER award in 2022 and will be going through our GOLD assessment
later this year.

We have supported and signposted many community-based clubs and groups to
become more inclusive in their offering, over the last 10 years. In 2024, 70% of the
clubs and groups we supported stated they were more inclusive.

Moving to Inclusion

We have recently adopted the Moving to inclusion framework, a UK wide framework
which will provide us with guidance and support on developing inclusive practice
through self-reflection and continuous improvement. It will enable us to embed equity,
diversity, and inclusion (EDI) through incorporating action planning, implementation,
and review into our everyday work. It will help our charity to drive meaningful changes
in practice, tackling inequalities, leading to sustainable improvements in the
representation, diversity, and positive inclusive experiences for leaders, the wider
workforce, and participants we engage with.




‘Investors in Carers’ Award

We have been working in partnership with the Carers Trust Wales over the last three
years developing and refining our young carers adventure programme. A total of just
over 3000 opportunities has been provided for young unpaid carers from all walks of
life to try all kinds of outdoor adventurous activities, like bushcraft, hill walking,
caving, canoeing, mountain biking, surfing and rock climbing throughout Wales.

As part of the programme, we received training for our staff team, updated our
policies and improved communications on social media to help specifically to target
and support young carers. In doing so we achieved the Investors in Carers Bronze
Award in 2025 and recently achieved the Silver Award in 2026, ensuring that we
remain committed to inclusion of unpaid carers in all aspects of the organisation.

Cynnig Cymraeg

Having created a Welsh Language Scheme in
2013, we were keen to take this a step further
and develop our Cynnig Cymraeg which will
further strengthen our pride in our Welsh
services. Mapping out and creating our own
plan allows us to do this in a bespoke way
that aligns with our values of equal treatment
and status, alongside a long-standing
ambition of The Outdoor Partnership to
promote and increase participation of Welsh
speakers in outdoor activities.

Research by The Outdoor Partnership has shown that the number of Welsh
speakers employed by the outdoor sector in Wales is low. Hence the delivery of
services in Welsh is under represented in the sector. Working towards the Cynnig
Cymraeg, alongside various other programmes of work we engage in, such as Bant
a Ni, supporting Welsh medium coaching and leading qualifications and various
other sessions, will hopefully start addressing this issue, leading to an improving
picture we can continue to work on.
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Current Landscape across the UK

ECONOMIC DEPRIVATION

Across all home nations, people from the 20% most economically deprived
groups are less engaged in sport and physical activity than those from the
least economically deprived.

England

Most vs least economically deprived
meeting activity requirements

Scotland

Most vs least economically deprived
meeting activity requirements

Overall population meeting minimum physical activity requirements:
Wales: 35% | Northern Ireland 55%

GENDER EQUITY

Scotland Club Participation in 2025

Activity participation (Men vs Women):
England: 66% vs 61% | Wales: 40% vs 32%
Scotland: 66% vs 58% | NI: 49% vs 41%




' AGE
The data shows that as people get older, they become less physically
active and less likely to meet the minimum physical activity requirements.

England 75+

Wales 75+

IMPAIRMENT & CHRONIC CONDITIONS

Every home nation has reported an under-representation of people with
impairments and/or chronic health conditions accessing sport clubs or
meeting their minimum physical activity requirements.

% meeting activity requirements
(with condition vs without):

ENG WAL NI
with vs with vs with vs
without without without

In Scotland, only 5% of club members have a long-term condition,
even though 21% of the population live with one.




How we are going to reach our vision

We will have a culture where inclusive ways of working are the norm. All colleagues
and service users will have equally good experiences at The Outdoor Partnership.

We will continue to embed a culture where everyone is treated with dignity and
respect, nurturing a sense of belonging and psychological safety. It is everyone's
responsibility to ensure they contribute positively through their actions and
behaviours to promote and maintain an inclusive culture. Differences are to be
celebrated, and everyone has a responsibility to recognise how their own
unconscious bias and privilege can affect their views. Challenging, educating and
reporting inappropriate language and/or behaviours is a normal part of our culture,
with two-way feedback at all levels. A variety of training options are available to
increase knowledge and understanding and to promote a learning culture and
behaviours change.

Partner Working
& Advocacy

Core Data/Insight
Themes Driven

Workforce
Development




Core Theme 1: Partner Working

Partner working

Outdoor Partnership

Outdoor Sector Wider Community

People with lived experience

Outdoor Professionals/ Community Groups
Providers

Community Based Outdoor O.rganisat?ons seelndlity
Clubs specifically with target groups




Core Theme 2: Data/Insight Driven

Data/Insight driven

National EDI
Priorities

Regional EDI
Aims

Shared Wider political
landscape/national

Learnin
g priorities

Data about people KPI data from Case Weekly shared
- census data, etc. participants studies Learning meetings

Regional stakeholder @ Community group Ongoing gap
groups consultation analysis




Core Theme 3: Workforce Development

Workforce Development

Providers, clubs and

Internal Staff ;
community groups

Wider workforce training and NGB/third sector
upskilling strategy collaboration

Skills matrix and Recruitment with lived
staff training experience




Core Theme 4: Communication

Communication

Inclusive Marketing Language reviews

Website accessibility Marketing checklist & audit




Implementation -
Operational Level

EDI Implementation - Operational Level

ﬂ

Natl.on.a.l EDI EDI working EDI Lead
Priorities group

Regional development E Regional EDI
programmes Priorities

Regional Local Regional Community Demographic &
Development community stakeholder anchor Aggregate data
Officers insight feedback groups consultation (census, IMD etc.)




Performance Indicators/Evaluation

We will measure success through annual reviews of quantitative data - key
performance indicators, affiliated club membership data, coach education data, social
return on investment of all participants as well as workforce and board representation
and diversity data, measured against our regional and overarching EDI priorities. We
will also use qualitative data to measure outcomes through case studies, videos and
regular stakeholder engagement.

We will use wider outdoor sector data from NGBs and national partners to measure
success of our impact more widely in terms of wider sector workforce and volunteer
diversity data. Our representation within national partner networks will also serve as
indication of our wider reach and influence.

Outcomes and outputs will be reported regionally through our stakeholder group
meetings on a biannual basis and organisation-wide via our AGM. The Outdoor
Partnership’s annual reports are available on our website - Annual Reports - The
Outdoor Partnership

Appendix )
Our overarching Strategic EDI priorities * ’;
1.Vulnerable children and adults
2.Mental health
3.Disability
4.Gender equity
5.Ethnic and cultural diversity

Our regional EDI priorities summarised
e LGBTQ+

e Poverty

o Refugees

e Welsh language

e Rural communities

e Traveller communities

e Older adults



https://outdoorpartnership.co.uk/annual-reports
https://outdoorpartnership.co.uk/annual-reports

WALES North Wales

e Vulnerable adults & young people

These are our priorities in e LGBTQ+ community
each region. For further e Women and girls
information on targets for e Older adults (65+)

these groups please see People from low socio-economic backgrounds

Appendix. e Disabled & Neurodivergent People
e People from minoritised ethnic communities
Mid Wales
West Wales

B e Women and girls+ -
e People from minoritised o People from minoritised

ethnic communities ethnic communities

e Mental health | » Disabled people
e LGBTQ+ community o LGBTQ+ community
e Older adults e Older adults

o Welsh speaking

communities
e Mental health

Gwent

e People from low socio-
economic backgrounds

e Vulnerable adults

e Gender equality

e People from minoritised
ethnic communities

e Gypsy/traveller community

Central South Wales

e Vulnerable children/young
people

e Mental health

e Disabled people

e Women and girls

e People from minoritised ethnic
communities



ENGLAND
North Yorkshire

o People from low socio-
economic backgrounds

e Inclusive provision support

e Community cohesion

o Club diversity

Coastal Cumbria

e People from low socio-
economic backgrounds -

e Vulnerable adults

e Gender equality

e People from minoritised
ethnic communities

e Disabled people

Coventry

e People from low socio-
economic backgrounds

e Vulnerable children/young
people

e Gender equality

e People from minority
ethnic communities

e Disabled people

C Torbay

Plymouth » People with lower incomes or
experiencing poverty
o People with a disability or long-term

¢ Vulnerable children

and adults adise |
o Refugee families hf?a.lth c.ond|t|on, including mental health
e Women difficulties

o Children and young people



SCOTLAND AND NORTHERN IRELAND

Ayrshire
e Disabled &
Neurodivergent People
e Vulnerable children and
young people
e Mental health

Southeast NI
The Sperrin's « Disabled people
e Rural communities e Mental health
e Vulnerable children & young e Women and girls+
people e People from minority ethnic communities

Vulnerable young people
LGBTQ+ community

e Disabled people
e« Women and girls+



Our EDI Priorities by Region - More Information

WALES

North Wales

e Vulnerable adults & young people — providing support to access outdoor
activities, safe spaces and employment.

LGBTQ+ community— providing support to access outdoor activities, safe
spaces and employment.

Women and girls — providing support to access outdoor activities, safe spaces
and employment.

Older adults (65+) — providing support to access outdoor activities, safe spaces
and employment.

People from low socio-economic backgrounds — providing support to access
outdoor activities, safe spaces and employment.

Disabled & Neurodivergent People — providing support to access outdoor
activities, safe spaces and employment.

People from minoritised ethnic communities — providing support to access
outdoor activities, safe spaces and employment.




Mid Wales

Swansea Bay region

Women and girls+ - providing support to access coaching pathways.

People from minoritised ethnic communities — providing support to access
outdoor activities, safe spaces and employment.

Disabled people — providing support to access outdoor activities and coaching
pathways, particularly those with sensory impairments.

LGBTQ+ community — providing support to access outdoor activities, safe spaces
(and coaching pathways).

Older adults — providing support to access outdoor activities at a level which suits
their needs and improves their health and wellbeing and combats social isolation.
Welsh speaking communities - improve provision of Welsh-medium outdoor
activities for the region.

Mental health - supporting people experiencing mental health challenges and
crises through outdoor activity provision.

People from minoritised ethnic
communities — providing support to
access outdoor activities, safe spaces and
employment.

Mental health - supporting people
experiencing mental health challenges and
crises through outdoor activity provision.
Especially young men as an identified at
risk group.

LGBTQ+ community — providing support
to access outdoor activities, safe spaces
(and coaching pathways).

Older adults — providing support to access
outdoor activities, safe spaces and
employment.




Gwent

» People from low socio-economic backgrounds - Improving engagement in
outdoor activity for those living in poverty/with a low income.

e Vulnerable adults - supporting adults experiencing barriers to participation due
to mental health challenges, support needs and crises through adventure therapy
provision.

o Gender equality — supporting programmes to engage more women, girls and
other marginalised genders in adventure sport. Creating safe spaces and
promoting allyship.

e People from minoritised ethnic communities - providing support to access
outdoor activities, safe spaces and employment.

o Disabled people - providing support to access outdoor activities and coaching
pathways, particularly those with sensory impairments and neurodivergence.

o Gypsy/traveller community — working with local organisations to engage with
the traveller community.

Central South Wales

e Vulnerable children/young people -
providing support to access outdoor
activities, safe spaces (and coaching
pathways).

o Mental health - supporting people
experiencing mental health challenges and
crises through outdoor activity provision.

o Disabled people - supporting those with
impairments to access outdoor
opportunities and coaching pathways,
particularly those with sensory
impairments.

e Women and girls — providing support to
access outdoor activities, safe spaces and
employment.

o People from minoritised ethnic
communities - providing support to access

outdoor activities, safe spaces and
employment.




ENGLAND

North Yorkshire Coast
o People from low socio-economic backgrounds - improving engagement in

outdoor activity for those living in poverty/with a low income.

e Inclusive provision support — supporting the current provision be as

accessible as possible

o Community cohesion - increasing the community-focused provision through

anchor organisations

o Club diversity - working towards club membership data reflecting the census

data for the area

Coventry

People from low socio-economic
backgrounds - improving engagement in
outdoor activity for those living in
poverty/with a low income.

Vulnerable children/young people -
providing support to access outdoor
activities, safe spaces.

Gender equality — supporting programmes
to engage more women, girls and other
marginalised genders in adventure sport.
Creating safe spaces and promoting
allyship.

People from minoritised ethnic
communities - providing support to access
outdoor activities, safe spaces and
employment. Increasing engagement.
Disabled people - supporting those with
impairments to access outdoor
opportunities and coaching pathways.
Increasing engagement.




Coastal Cumbria

e People from low socio-economic backgrounds - Improving engagement in
outdoor activity for those living in poverty/with a low income.
Vulnerable adults - supporting adults experiencing barriers to participation due
to mental health challenges, support needs and crises through adventure therapy
provision.
Gender equality — supporting programmes to engage more women, girls and
other marginalised genders in adventure sport. Creating safe spaces and
promoting allyship.
People from minoritised ethnic communities - providing support to access
outdoor activities, safe spaces and employment.
Disabled people - providing support to access outdoor activities and coaching
pathways, particularly those with sensory impairments and neurodivergence.

. % Plymouth

b a2 « Vulnerable children and adults -
providing support to access outdoor
activities and safe spaces,
especially supporting families with
children with ALN.

o Refugee families - providing
support to access outdoor activities,
safe spaces and employment.
Increasing engagement.

e Women - providing support to
access outdoor activities, safe
spaces and employment. Especially
women experiencing abuse or in
crisis, and women going through
menopause.




Scotland

Ayrshire
o Disabled & Neurodivergent People — providing support to access outdoor
activities, safe spaces and employment.
e Vulnerable children and young people — providing support to access outdoor
activities and safe spaces.
e Mental health - supporting people experiencing mental health challenges and
crises through outdoor activity provision.




Northern Ireland

Southeast

The Sperrin's

Disabled people - Increase amount of shared learning, resources and equipment
in area to allow more equitable participation (i.e. — make opportunities affordable,
practical and possible to the same extent as they are for the non-disabled
counterparts)

Mental health - supporting people experiencing mental health challenges and
crises through outdoor activity provision.

Women and girls+ - providing support to access coaching pathways and outdoor
activity opportunities.

People from minoritised ethnic communities - providing support to access
outdoor activities, safe spaces and employment. Also working with refugees.
Vulnerable young people — increasing number of clubs to give more opportunities
for young people to participate in outdoor activities.

LGBTQ+ community — supporting people to access outdoor activities, safe
spaces (and coaching pathways).

Rural communities — providing support to
access outdoor activities, safe spaces and
employment.

Vulnerable children & young people -
providing support to access outdoor
activities, safe spaces and employment.
Disabled people - Increase amount of
shared learning, resources and equipment
in area to allow more equitable
participation (i.e. — make opportunities
affordable, practical and possible to the
same extent as they are for the non-
disabled counterparts)

Women and girls+ - providing support to
access coaching pathways and outdoor
activity opportunities.

')




Review & Accountability

Each region holds a stakeholder meeting every 6 months, regional priorities and
distance travelled against key performance indicators will be reviewed on an
annual basis.

Thank you for your continued support.
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Appendix

The following sources informed the data and statistics on pages 8 & 9:

1.Health Survey Northern Ireland: First Results 2023/24 | Department of Health

2.250001-Call-to-Action-Document-2025-Final.pdf

3.National Survey for Wales 2024 -25 | Sport Wales

4.Active Lives | Sport England

5.Summary - The Scottish Health Survey 2024 - volume 1: main report -
gov.scot

6.Sport for Life 2025 - Our data - sportscotland the national agency for sport in
Scotland



https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.health-ni.gov.uk%2Fpublications%2Fhealth-survey-northern-ireland-first-results-202324&data=05%7C02%7Cmali.quaeck%40outdoorpartnership.co.uk%7C3a859066e70a47a20f5508dea9c93683%7C33985192270548b6ba560ed1faac31df%7C0%7C0%7C639134879024029103%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=jJQJcrPU36jZGLDjO2SAJthJQJeUGJTH2V7negAe8d0%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dsni.co.uk%2Fwp-content%2Fuploads%2F2025%2F02%2F250001-Call-to-Action-Document-2025-Final.pdf&data=05%7C02%7Cmali.quaeck%40outdoorpartnership.co.uk%7C3a859066e70a47a20f5508dea9c93683%7C33985192270548b6ba560ed1faac31df%7C0%7C0%7C639134879024054845%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=zrihLCLN0y%2BVxM0fRkEq8fn0F8mT4jhrITpsoe2i%2FrE%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.sport.wales%2Fresearch-and-insight%2Fsport-active-lifestyles-state-of-the-nation-report%2Fnsw-2024-25%2F&data=05%7C02%7Cmali.quaeck%40outdoorpartnership.co.uk%7C3a859066e70a47a20f5508dea9c93683%7C33985192270548b6ba560ed1faac31df%7C0%7C0%7C639134879024082111%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=SS2htKIRrh%2B0P4f%2FaebbCbbgQbQjlyUgC05MlOaFhYU%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.sportengland.org%2Fresearch-and-data%2Fdata%2Factive-lives&data=05%7C02%7Cmali.quaeck%40outdoorpartnership.co.uk%7C3a859066e70a47a20f5508dea9c93683%7C33985192270548b6ba560ed1faac31df%7C0%7C0%7C639134879024109635%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=tLjpvC8yzbjiyuGyxxp%2FZDYmraTIHIsxz7vxoYZrKlA%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.scot%2Fpublications%2Fscottish-health-survey-2024-volume-1-main-report%2Fpages%2Fsummary%2F&data=05%7C02%7Cmali.quaeck%40outdoorpartnership.co.uk%7C3a859066e70a47a20f5508dea9c93683%7C33985192270548b6ba560ed1faac31df%7C0%7C0%7C639134879024141286%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=3M1lcL4URk0BbPVbMPAC0QbCb4iRvMbJj5LBHqRefqc%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.scot%2Fpublications%2Fscottish-health-survey-2024-volume-1-main-report%2Fpages%2Fsummary%2F&data=05%7C02%7Cmali.quaeck%40outdoorpartnership.co.uk%7C3a859066e70a47a20f5508dea9c93683%7C33985192270548b6ba560ed1faac31df%7C0%7C0%7C639134879024141286%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=3M1lcL4URk0BbPVbMPAC0QbCb4iRvMbJj5LBHqRefqc%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsportscotland.org.uk%2Fabout-us%2Fsport-for-life-2025%2Fsport-for-life-2025-our-data&data=05%7C02%7Cmali.quaeck%40outdoorpartnership.co.uk%7C3a859066e70a47a20f5508dea9c93683%7C33985192270548b6ba560ed1faac31df%7C0%7C0%7C639134879024169886%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=EEm5qFF7i4gLo%2Bg01m4BoImm7uXKthNld25nvjMIoFg%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsportscotland.org.uk%2Fabout-us%2Fsport-for-life-2025%2Fsport-for-life-2025-our-data&data=05%7C02%7Cmali.quaeck%40outdoorpartnership.co.uk%7C3a859066e70a47a20f5508dea9c93683%7C33985192270548b6ba560ed1faac31df%7C0%7C0%7C639134879024169886%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=EEm5qFF7i4gLo%2Bg01m4BoImm7uXKthNld25nvjMIoFg%3D&reserved=0
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